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Dear Colleagues, 

We hope you find this information useful and will appreciate any comments you 
may have. It is our intention to issue such a general information letter three or 
four times each year. 
 
 
Geoff McMullen 
CEPIS President 2006/2007 

 

PRESIDENT’S MEETING 

To mark the Austrian EU Presidency, OCG - the Austrian Computer Society - has 
invited CEPIS to host its first Presidents’ Meeting on April 4th/5th in Vienna, 
Austria. This high-level event, attendance at which will be by invitation only,  
aims at creating a European-wide network of the Chairmen and Presidents of all 
CEPIS member societies. The programme is 
planned to be as follows:  

April 4th, 2006 

Arrival of participants in the morning. The 
Presidents’ Meeting will begin 13:00 hours 
with a welcome and introduction by OCG 
President Prof. Kotsis and CEPIS President Geoff Mc Mullen. The afternoon 
session will be dedicated to the following subjects: The CEPIS Member Societies, 
the vision of CEPIS and the impact and importance of informatics to Society. The 
first day will terminate with a dinner in “Old Vienna atmosphere”, providing an 
opportunity tomeet colleagues from across Europe. 

April 5th, 2006 

The second day starts with a visit to the 
Spanish Riding School, one of the top 
sightseeing events of Vienna, at the invitation 
of OGC. The afternoon session will concentrate 
on questions concerning ICT certification, 
Informatics in Austria and Central Europe, the 
Cost of ignorance and the CEPIS member 
societies’ view on “What do you expect CEPIS 
to be?”. The Presidents’ meeting will be closed 
with a formal Gala Dinner. 

Individual invitations will be sent by OCG and 
CEPIS. 

 &  
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News from the EXECOM 

EXECOM Portfolio responsibility  

At its last meeting the CEPIS Executive Committee (EXECOM) has agreed a 
portfolio structure. Currently the following members of the EXECOM are assigned 
to 

Education & Research Heinrich C. Mayr 

eSkills, Certification & Mobility Geoff McMullen/Nello Scarabottolo 

IT Freelancer & Professionalism Niko Schlamberger 

Management  Byron Nicolaides 

Publications Nello Scarabottolo 

New S I N and Task Force Structure  

Following the recommendations of the last Council Meeting in November 2005 in 
Brussels the EXECOM decided on February 2nd, 2006 to set about creating a new 
structure of the CEPIS Special Interest Networks (S I N) and Task Forces. In 
addition to the Legal and Security Issues and the IT Freelancer Special Interest 
Network the following new S I Ns will be established: 

A. Education & Research  
B. eSkills, Certification & Mobility  
C. Management  
D. Publications  
E. Professionalism  

All S I Ns and Task Forces have to fulfil the requirements of the CEPIS Standing 
Orders as outlined in article 7 and its annexe 4:  

1. A minimum of three member societies shall normally be represented at 
the meetings 

2. Plan of work and  
3. Budget 

In order to constitute the different S I Ns and Task Forces a call for nominations 
will be issued in before the May Council to invite interested delegates from the 
CEPIS member societies to participate. 

For further information, please contact: Alexander Bojanowsky (Email: 
secretary@cepis.org, telephone: +32 (0)2 772 18 36). 
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News from the Commission 

A series of meeting with high-level EU decision makers started 
with a meeting between CEPIS President Geoff McMullen and 
David White, Director Innovation Policy of Directorate D of DG Enterprise and 
Industry. During the meeting Mr. White expressed great interest to collaborate 
with CEPIS and its member societies in particular since Commissioner 
Verheugen wants to revitalise the Lisbon Process. Since most of the Lisbon 
issues are related to eSkills and information technologies CEPIS will assume its 
role as the unique voice of the European professional informatics community.  

The Lisbon Agenda in Short: 

In March 2000, EU heads of state and government agreed on an ambitious goal: 
making the EU "the most competitive and dynamic knowledge-based economy in 
the world, capable of sustainable economic growth with more and better jobs and 
greater social cohesion". 

In particular, it was agreed that to achieve this goal, an overall strategy should 
be applied, aimed at: 

• preparing the transition to a knowledge-based economy and society by 
better policies for the information society and R&D, as well as by stepping 
up the process of structural reform for competitiveness and innovation and 
by completing the internal market; 

• modernising the European social model, investing in people and combating 
social exclusion; 

• sustaining the healthy economic outlook and favourable growth prospects 
by applying an appropriate macro-economic policy mix.   

For more detailed information see annexe “The Lisbon Agenda & The Lisbon 
Agenda – Relaunch”. 

CEPIS participates in EQF Consultation Conference 

CEPIS has been invited to participate in the Consultation To Recommendation 
Conference on February 27th/28th, 2006 in Budapest organised by the European 
Commission and the Hungarian Ministry of Education. 

The European Qualifications Framework (EQF) 

The objective of the planned EQF is to facilitate the transfer and recognition of 
qualifications held by individual citizens, by linking qualifications systems at the 
national and sectoral levels and enabling them to relate to each other. The EQF 
will therefore act as a translation device and will be one of the principal European 
mechanisms intended to facilitate citizen mobility for work and study, alongside 
for example, Erasmus, the European Credit Transfer System and Europass.  
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Commissioner Jan Figel' launched the Commission's Europe-wide consultation on 
the EQF at the informal meeting of European education ministers in London on 
12 July. We consulted the 32 countries in the Education & Training 2010 Work 
Programme, the European Social Partners, the relevant European associations, 
NGOs and networks, and the European industry sector associations e.g. ICT, 
construction, marketing etc. As part of the consultation, the UK Presidency, in 
co-operation with the Commission, hosted a conference on qualifications 
frameworks in Glasgow on 22-23 September 2005. The conference gave strong 
backing for establishing an EQF.  

The consultation concluded on 22 December 2005 and we will take into account 
all responses in establishing the final content and structure of the EQF, prior to a 
formal proposal for a Recommendation, which is planned for the third quarter of 
2006.  

Additionally, the Commission and the Hungarian Ministry of Education are co-
hosting a conference in Budapest on 27-28 February 2006, which will present an 
analysis of stakeholder responses to the consultation and generate discussions 
which will inform the Recommendation on the EQF. Discussions at ministerial 
level will continue at the Informal Ministerial meeting on 16/17 March organised 
by the Austrian Presidency.  

 

EU PROJECTS 

HARMONISE 

With the advent of the midterm report (March 2006), the 
HARMONISE project will enter into its second phase.  

HARMONISE, a reference material project funded under the Leonardo Da Vinci 
Programme of the European Commission, aims at conducting a survey of existing 
certification schemes for IT professionals in Europe and to categorise them 
according to a common typology of knowledge, skills and competencies which 
will be developed during the course of the project. In parallel HARMONISE 
intends to set-up a public – private partnership working group of stakeholders to 
back up current and future CEPIS activities. 

The HARMONISE project team consists of AICA (Italy) AIFB (Germany), BCS 
(United Kingdom), CEPIS (coordinator), EITS (Estonia), EuCIP (United Kingdom), 
GI (Germany), NJSZT (Hungary), IFS (Austria). The exploitation of results will 
incorporate EuCIP Ltd and all CEPIS member societies. 

For further information, please contact the HARMONISE project manager Ms. 
Margarita Mouzaka at the CEPIS Secretariat (email: mouzaka@cepis.org, 
telephone: +32 (0)2 772 18 36). 
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ICT FORESIGHT SCENARIOS 

The European Commission informed CEPIS that we have 
been successful in tendering for a Study contract 
“Anticipating e-Skills for Europe - Foresight Scenarios to 
help planning in the European Union”. This study should 
provide an achievable strategy to monitor developments and identify future 
needs on a sustainable basis.  

The Commission will now issue the Study Contract ENTR/05/074 which shall be 
signed in due course. The kick-off meeting is planned for March 8th, 2006 in 
London. For further information, please contact the CEPIS project manager Ms. 
Margarita Mouzaka at the CEPIS Secretariat (email: mouzaka@cepis.org, 
telephone: +32 (0)2 772 18 36). 

 

 

CEN / ISSS WORKSHOP 

For more than two years CEPIS has participated in a 
series of CEN/ISSS workshops on ICT Skills. The 
termination of second phase of the CEN/ISSS workshop 
resulted in a paper on the State-of-the-Art Review, 
Clarification of the Realities, and Recommendations for a 
European ICT Skills Meta-Framework. The actual version of 
the CEN/ISSS Workshop agreement can be downloaded from 
(http://www.cenorm.be/cenorm/businessdomains/businessdomains/isss/cwa/ap
provedversion.doc) 

With the retirement of Prof. Wolffried Stucky as Co-Chairman of the second 
CEN/ISSS Workshop the CEPIS President Geoff McMullen took over. He proposed 
a new business plan for the continuation of the CEN/ISSS workshop, which is 
currently under discussion and will be approved on March 15th, 2006 at the next 
workshop meeting in Brussels. 
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CALL FOR PARTNERS  

THE ERASMUS MUNDUS PROGRAMME AND EUCIP 

Our member societies ATI in Spain and AICA in Italy 
have created the Master ‘Business and/or Information 
System Analyst’ is based on EUCIP concept. This 
Master is already in its second edition by the Italian 
Teramo University; and by the Spanish Poly-technical 
University of Valencia (coordinating four other Spanish 
Universities) in its first edition.  

ATI and AICA now look for additional partners for this 
project under the Erasmus Mundus Programme. 

Interested? Please contact: 

Julián Marcelo Cocho 
Ingeniero en Informática 
Universidad Politécnica de Valencia - Escuela Universitaria de Informática 
Departamento de Organización de Empresas 
Camino de Vera s/n - 46071 - Valencia - España 
E-mail: jmarcelo@ati.es 
Teléfono: +34 629 125 168 

For more information please refer to annexe 3 – Master ‘Business and/or 
Information System Analyst’. 

 

INSIDE CEPIS  

CEPIS PROJECTS 

At the last Council Meeting, CEPIS CEO Alexander Bojanowsky presented a 
couple of projects planned for 2006 and later. Two major projects will require the 
engagement of all member societies: 

- CEPIS Statistics 
- CEPIS Yearbook 

CEPIS is frequently asked to present figures and details of the professional 
informatics community in Europe. At this moment in time CEPIS can only use 
vague and usually out of date information. The CEPIS secretariat is currently 
working on a questionnaire to be sent to its member societies requesting data 
concerning the domestic informatics structure in the member countries. The 
CEPIS Statistics will be used by CEPIS and its member societies to increase 
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visibility at national and international level. We believe that the availability of 
“benchmark” data to member societies will be a major benefit for them. 

“Who-is-who” and “who-does-what” in CEPIS? Which are the member societies 
and what role do they play in their countries? These are questions which the 
CEPIS Secretariat wants to answer with its CEPIS Yearbook.  

The CEPIS Yearbook will provide information about its member societies, as well 
as the CEPIS activities. Besides the member societies' information, it shall 
contain information of the country and its informatics infrastructure. It will be 
use as a marketing and public relation mean. It shall be updated on an annual 
basis.  

Other projects planned are the CEPIS Roadshow, which will provide an 
opportunity to present the CEPIS member society to EU decision makers; 
“Informatics Students meet Europe”, a project aiming at presenting the EU 
administration to young informatics students and to show the possibilities young 
informatics professionals may have in the Europe of 25. 

 

OTHER BUSINESS 

IT Architect Certification – A Business Opportunities for Member Societies 

The Open Group, which is a vendor-neutral and technology-neutral consortium, 
seeks local partners amongst the CEPIS member societies, who can provide easy 
and convenient access to candidate individuals and organisations for the global 
take-up of the IT Architect Certification programme.  

The Open Group’s vision is of Boundaryless Information Flow™ that will enable 
access to integrated information, within and among enterprises, based on open 
standards and global interoperability. 

In case your member society is interested in knowing more about the OpenGroup 
IT Architect Certification, please contact: 

Chris Parnell 
Marketing Director 
Membership & Services 
The Open Group 
 
Tel: +44 (0)118 902 3038  Fax: +44 (0)870 127 6369 
Mobile: +44 (0)7740 162947  Home: +44 (0)23 9225 7694 
Skype: ccparnelli 

For further and more detailed information please refer to annexe 2 - The 
OpenGroup - IT Architect Certification. 
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CEPIS Calendar 

EXECOM Meetings 2006 (all Brussels) 

April 1st, 2006  

May 5th, 2006  

July 1st, 2006 

Sept. 9th, 2006 

Nov. 17th, 2006 

Council Meetings 

May 6th, 2006 (Sofia, Bulgaria) 

Nov. 18th, 2006 (Brussels, Belgium) 

IFIP Meetings 

Mar. 4th/5th, 2006  

Aug. 25th /26th, 2006 

Other Meetings 

Mar. 6th, 2006 ECDL-F Thought Leadership conference (Windsor Castle, 
United Kingdom) 

Mar. 15th, 2006 CEN/ISSS Meeting (Brussels, Belgium) 

Apr. 4/5, 2006  OCG/CEPIS Presidents’ Meeting (Vienna, Austria) 
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The Lisbon Agenda 

In March 2000, EU heads of state and government agreed on an ambitious goal: making 
the EU "the most competitive and dynamic knowledge-based economy in the world, 
capable of sustainable economic growth with more and better jobs and greater social 
cohesion". 

In particular, it was agreed that to achieve this goal, an overall strategy should be 
applied, aimed at: 

• preparing the transition to a knowledge-based economy and society by better 
policies for the information society and R&D, as well as by stepping up the process 
of structural reform for competitiveness and innovation and by completing the 
internal market; 

• modernising the European social model, investing in people and combating social 
exclusion; 

• sustaining the healthy economic outlook and favourable growth prospects by 
applying an appropriate macro-economic policy mix.   

Issues: 

The Lisbon Summit was designed to mark a turning point for EU enterprise and 
innovation policy: it saw the high-level integration of social and economic policy with 
practical initiatives to strengthen the EU's research capacity, promote entrepreneurship 
and facilitate take-up of information society technologies. 

The main issues for the realisation of the Lisbon agenda were: 

• the necessary investment in R&D, that is three per cent of GDP; 
• reduction of red tape to promote entrepreneurship; 
• achieving an employment rate of 70 per cent (60 per cent for women); 

However, nearly half-way through the implementation period, many critics complain that 
not much progress has been made on achieving these ambitious goals. After the recent 
global economic downturn, governments seem to have been reluctant to push through 
difficult and unpopular economic reforms or to focus on increasing their national budgets 
for research and innovation. Many economists claim that, as a result, the EU has lost 
valuable ground on its main competitors, the US and Japan.  

In its traditional Spring Report, which served as a basis for the Spring Summit in March 
2004, the Commission set out to assess the progress made towards the Lisbon goals. 
This report was accompanied by the Implementation Report of the Broad Economic Policy 
Guidelines 2003-2005, the Joint Employment Report, and the Implementation Report on 
the Internal Market Strategy. All these reports paint a dire picture of the state of the EU's 
competitiveness.  

The Commission has therefore urged governments to give the Lisbon strategy fresh 
impetus. In particular, it outlined three priority areas: 

• Investment in networks and knowledge: starting the priority projects approved in 
the 'European Growth Initiative'; 

• Strengthening competitiveness in industry and services: stepping up efforts in the 
areas of industrial policy, the services market and environmental technologies; 
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• Increasing labour market participation of older people: promoting active ageing by 
encouraging older workers to work for longer. 

At their Spring Summit meeting in Brussels on 25-26 March, EU leaders adopted 
conclusions on strategies to meet the Lisbon targets. "The European Council reaffirms 
that the process and goals remain valid. However, the pace of reform needs to be 
significantly stepped up," reads the paper. Moreover, governments pledged to 
"demonstrate the political will to make this happen", and they appointed the former 
Dutch Prime Minister Wim Kok to head a  high-level expert group to give new impetus to 
the Lisbon strategy.  

The group's mission was to assess the instruments and methods used to date and to 
involve Member States and stakeholders more closely to ensure the Lisbon objectives can 
be delivered. The Kok Report was presented to the European Commission and the 
European Council at the beginning of November 2004. It paints a gloomy picture on the 
progress made in the last four years, stating that the “disappointing delivery” is due to 
“an overloaded agenda, poor co-ordination and conflicting priorities”. However, the 
report puts the main blame on the lack of political will by the member states. 

Positions: 

The Luxembourg Presidency (January - June 2004) will use the mid-term review to:  

• take stock of the strategy; 
• refocus priorities; 
• improve the governance and implementation of the strategy; 
• implement a specific communication strategy by target groups. 

The Presidency is committed to preserving the strategy of developing synergies between 
the economic, social and environmental pillars to achieve the aims of the Lisbon strategy. 
Moreover, it wants to confirm the target of 2010 as the date by which the Member States 
as a whole, in each area of the strategy, will have implemented the reforms in a self-
sustaining manner demonstrating a notable change of trend. 

Furthermore, the Presidency endorses the Kok Report's suggestion to create national 
action programmes to improve the governance of the Lisbon process, and it proposes to 
discuss a streamlining of the Open Coordination Method. The Presidency believes that the 
sound functioning of the Open Coordination Method will be judged when the national 
achievement of objectives as defined in Community action plans converge. 

European industry and employers federation UNICE has pointed out that the EU's failure 
to make progress towards the Lisbon goals is mainly due to insufficient economic reform 
in Member States. In particular, industry believes that excessive costs and regulation 
stand in the way of getting Europe's competitiveness back on track, and UNICE has 
therefore called to "Free Gulliver" by cutting red tape for businesses. For industry, the 
focus must be on: 

• better regulation with compulsory business assessment for new legislative 
proposals; 

• reforms of social security systems; 
• increased investment in R&D and innovation by Member States, universities and 

industry; 
• reductions of company tax levels; 
• better education on entrepreneurship; 
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• more flexible regulation of labour markets; 
• implementation of internal market legislation.  

The European Trade Union Confederation (ETUC) supports a discussion on growth 
and employment-friendly reforms provided that reforms "benefit workers, respect social 
dialogue and unlock the social dimension of Europe". However, ETUC has emphasised 
that structural reforms will not be enough to deliver on the Lisbon objectives: policies 
also have to ensure that growth occurs effectively. Trade unions reject the one-sided use 
of the Lisbon strategy to legitimise "neo-liberal policy approaches", saying that "the 
Lisbon Strategy must be implemented in a manner that is economically, socially and 
ecologically balanced." 

Eurochambres, the association of European Chambers of Commerce and Industry, 
maintains that Member States must repair credibility in the Lisbon process. In particular 
Eurochambres urges governments to 

• introduce more immediate focus to the process at national and European levels; 
• review the open method of co-ordination; 
• strengthen the position of the Competitiveness Council. 

UEAPME, European Crafts and SMEs employers association, has stressed the need for 
EU decision makers to make policy making more coherent and competitiveness-minded 
in order to create the right regulatory framework for Crafts, SMEs and business in 
general and revitalise the Lisbon Strategy. Saying that intrinsic weaknesses of the Open 
Method of Co-ordination has contributed to the delivery gap of the Lisbon reforms, 
UEAPME has called for stronger, more compelling instruments to be created. 

The Green/EFA group in the European Parliament, WWF and other environmentalist 
groups have pointed out that the EU's Sustainable Development Strategy, which was 
adopted at the Gothenburg Council in June 2001, was made an integral part of the Lisbon 
Strategy. They call upon Member States and the Commission to recognise that economic 
growth, social cohesion, and environmental protection must go hand in hand. 

 

Copyright © 2006 
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The Luxembourg Presidency of the Council of the 
European Union 2005 

Working Document 
Relaunching the Lisbon process -  
Refocusing on growth and jobs 

Date of release : 23-03-2005 

What are the European citizens aiming at? 

European citizens want a job, a quicker start for a new enterprise, an easier access to 
tailormade financial resources and to open markets and to count on more effective 
communication and transport systems. They want to better concile working and family 
life, to update their skills regarding Internet and the new technologies, to provide better 
education to their children, to count on effective services of general  interest, decent 
pensions and an healthy environment. 

The central purpose of the Lisbon Strategy is to provide sustainable welfare to all 
citizens who live in the European Union. This welfare can only be ensured if the European 
continent is up to face the problems of an insufficient growth rate, the  fastest ageing 
population in the world and the emergence of new competitive poles. In order to meet 
these challenges, Europe must create new competitive advantages, building on 
knowledge and innovation and improving the synergies between the economic, 
social and environmental dimensions. 

The Lisbon strategy is Europe's most ambitious reform agenda of the recent years. Five 
years after its first launch in 2000, the results are mixed. Too many objectives 
have diluted  the priorities and weakened ownership. 

The re-launch of the Lisbon Strategy under the Luxembourg Presidency is based 
on 

1. A re-focusing on growth and jobs: more growth and sustainable growth, more jobs 
and better jobs 

2. An effective ownership by improving governance procedures at both the European 
and national levels, in the framework of a partnership for growth and employment: 

• each Member State commits itself to implement a national reform programme 
during the next three years. This should involve national parliaments, regions, 
social partners and civil society 

• in parallel, the Union is committed to implement a Lisbon Community 
Programme 

The re-launch of the Lisbon Strategy will be based on three main priorities: 

• Knowledge and innovation as the engines for a sustainable growth 
• Making Europe more attractive to invest and work 
• More jobs for more social cohesion 
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These three main priorities are composed by ten areas of action: 

Area 1: concretize the European Research Area 

Area 2: promote innovation in all its forms 

Area 3: develop technologies and a sound industrial base 

Area 4: spread access to the information society 

Area 5: take into account the environmental dimension 

Area 6: finalise the single market: transposing the directives, achieving the legal 
framework of the single market, re-directing State aids, a better regulation, focusing on 
SMEs, developing the infrastructures of the single market 

Area 7: strengthen the external dimension: Doha and the regional agreements 

Area 8: engage the reform of the labour market and of the social protection 

Area 9: make the European space of education and training a reality 

Area 10: orient social inclusion to growth and employment 

In the framework of these ten areas, the European Council’s conclusions define a 
Package of Actions, all of them focusing on the objectives of growth and employment. 
These actions will be put underway at European and national levels: 

These actions are addressed to specific target groups of European citizens. 

Some examples can be given such as: 

For young people 

• develop their skills in line with the needs of a knowledge society 
• speed up the mobility of students, of trainees,  of workers and their families and 

of researchers 
• raise the general levels of education and reduce the number of early school-

leavers 
• put in place policies for better insertion of young people in the labour market 
• develop the policy of social inclusion for the most vulnerable  young people, 

particularly those in poverty, by enabling them to acquire particular skills and by 
supporting their integration into the labour market 

• to promote entrepreneurship among young people 

For jobs seekers 

• improve access to lifelong learning whatever their levels of education 
• enhance active labour market policies 
• develop new areas of jobs creation such as personal services, business services, 

social economy, spatial planning and urban management, environmental 
protection and new industrial occupations 
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For families 

• improve family care services for children and elderly people 
• apply everywhere the principle of equal opportunities 
• build an inclusive information society, generalising the access to information and 

communication technologies in the households 
• develop innovative models of work organisation 

For people wanting to adapt their skills to a changing labour market 

• make lifelong learning an opportunity, by spreading innovative models of work 
organisation and new forms of cost-sharing between companies, workers and 
public authorities and by developing the Internet content in order to foster 
training in the households 

For workers in the industrial sectors 

• make lifelong learning an opportunity for all 
• develop new models of work organisation, combining flexibility with security for a 

stronger adaptability 
• build a fully inclusive information society 
• develop new areas of jobs creation, in particular by fostering local partnerships for 

growth and employment 

For entrepreneurs 

• implement a better regulation and reduce administrative burden 
• provide them with one-stop shops 
• spread and facilitate access to venture capital, loans and micro-loans and other 

funding instruments 
• make the best use of the support networks for SMEs at national and regional 

level, by reorganising, connecting and modernising them 
• develop lifelong learning 

For innovators and researchers 

• diversify the activities of the European Investment Fund towards the funding of 
innovative SMEs 

• develop support instruments for innovative SMEs 
• extend funding instruments of the European Investment Bank (EIB) to more risky 

R&D projects 
• streamline and strengthen the support network for innovation in enterprises 
• develop partnerships and poles for innovation at regional and local levels 
• multiply and foster  the emergence of technological platforms 
• improve the conditions for the mobility and the professional activity of researchers 
• develop joint research between enterprises and universities 
• pursue the 3% GDP objective for the investment in R&D 
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IT ARCHITECT CERTIFICATION 

 
• IS a global certification program for certifying skills and experience in the enterprise 

IT architecture community, based on the proven best practices in the IT industry 
 
• SETS an independent, industry-wide standard for IT Architects and creates a 

foundation for trust between suppliers and customers 
 

• CERTIFIES independently IT Architects that meet an open standard for skills and 
experience 

 
• INCLUDES direct certification of individual applicants as well as a process and a set 

of criteria for accrediting an organization’s internal certification programs 
 

• ESTABLISHES the foundation for a recognized IT Architect profession 
 

• IS of interest to organizations with large IT Architecture practices and to individual 
IT Architects working in consulting firms, user organizations and as individual 
consultants 

 
• OFFERS certification criteria for skills and experience that are useful to educational 

institutions intending to create IT Architect development courses 
 

• DEFINES through the Accreditation Policy the requirements for managing a 
recognized IT Architect Certification Program, which can be used as the foundation 
for establishing an effective IT Architect practice within a company or organization 

 
• PROVIDES a direct route to make certification available to individual practitioners, 

as well as to architects working in practices for which the establishment of an 
accredited program would not be cost effective 

 
 
Advantages for the individual: 

• All individuals across the industry will be assessed and measured against the same 
baseline criteria, thereby establishing a standard for the use of the title of IT Architect 

•  Certification credentials are granted to the individual and remain with the individual 
as long as they maintain good standing as a practicing IT Architect 

•  Professional certification may provide additional opportunities for increased 
responsibility and stature to an individual. 

 
Advantages for organizations 
Companies that have not yet established their own certification program or formalized their 
architecture profession will benefit from the adoption of the IT Architect Certification 
program accreditation framework by leveraging the best practices of the contributing 
members.  They will essentially get a head start in developing their own internal IT Architect 
Certification program.   
 
Why is the program needed? 
IT Architecture has become a critical discipline for large organizations to achieve their IT 
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goals in support of their business objectives.  It is clear that the industry needs a formal 
definition of the skills and experience necessary to be recognized as a certified IT Architect.  
 
7. How can CEPIS member Societies get involved? 
The Open Group seeks local partners, in key territories around the world, who can provide 
easy and convenient access to candidate individuals and organizations – thereby accelerating 
the global take-up of the IT Architect Certification program.  This would be a franchise 
arrangement involving an equitrable split of the fees received between the local partner and 
The Open Group. 
 
8. What’s the next step? 
If you want to get involved, or merely require additional information, please contact Mr Chris 
Parnell vie email to c.parnell@opengroup.org, copying secretary@cepis.org .  Alternatively, 
in the first instance, you can visit http://www.opengroup.org/itac/, where you’ll find further 
details. 
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The Erasmus Mundus Programme and EUCIP 
 

Explanatory Note prepared by Prof. Dr J.Marcelo (Member of 
ATI Board) addressed to  the attention of CEPIS President 

February 2006 
 
The Erasmus Mundus Programme Overview 
The Erasmus Mundus Programme, EMP, is promoted by the 
European Union as a centre of excellence in learning around the 
world, supports European top-quality Masters Courses and 
enhances the visibility and attractiveness of European higher 
education in third countries. It also provides EU-funded scholarships for third country 
nationals participating in these Masters Courses, as well as scholarships for EU-
nationals studying in third countries.  

 

EMP provides a distinctly «European» offer in higher education, seeking, primarily, the 
quality and attractiveness of European higher education world-wide, to prepare its 
European and non-European participants for life in a global, knowledge-based society1. 

 

The EMP comprises a central Action 1 that calls for approval about 100 Erasmus 
Mundus Masters Courses, high-quality integrated courses at master level offered by 
a consortium of at least three universities in at least three different European countries. 
The courses must be "integrated" to be selected under EM, which means that they 
must foresee a study period in at least two of the three universities and that it must lead 
to the award of a recognised double, multiple or joint diploma. Higher education 
institutions coming from the 25 European Union Member States and the EEA/EFTA 
countries (Iceland, Liechtenstein and Norway) are eligible. Action 1 is also open to 
current candidate countries (Bulgaria, Romania, Turkey), but they are considered third 
countries.  

The EMP has developed only slightly other 3 Actions: 2, EM scholarships for some 
9,000 graduate students and 2,000 academics coming from or going to third countries; 
3, Partnerships to encourage European universities to open themselves, e.g. with 
third-country higher education institutions by means of EM Masters Courses selected 
under Action 1; 4, Enhancing attractiveness of European high education.  

The EMP five years duration (2004-2008) with a planned financial package of 230 M€ -
million Euros- is implemented by the European Commission via annual calls for 
proposals CFP; since April 2004, 57 Action 1 projects have been selected (19 for 2004, 
17 for 2005, 21 for 2006) in 16 areas. The TIC sector is only represented clearly by 4 
projects: EuMI - European Master in Informatics (Universities of Trento-It, RWTH 
Aachen-D, Edinburgh-UK); European Masters Program in Computational Logic (TU of 
Dresden-D, Free-U of Bozen-Bolzano-It, TU of Vienna-A, New U of Lisbon-P, TU of 
Madrid,Sp); NordSecMob - Master's programme in Security and Mobile Computing (UT 
of Helsinki-Fi, UT of Lyngby-Dk, Royal Institute KTH-S, UT of Trondheim-N, UT of 
Tartu-Estonia); MSc in Network and e-Business Centred Computing (Universities of 
Reading-UK, Aristotle of Thessaloniki-Gr, Carlos III of Madrid-Sp, Trinity College of 
Dublin-Ir).  

                                                 
1 http://europa.eu.int/comm/education/programmes/mundus/index_en.html 
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An EMP approved Project receives typically 1 M€ aid for a 18 months development. 
Last CFP relating to the academic year 2006/7 (deadline 31 May 2005) will be 
repeated probably in March 2006 relating to the academic year 2007/8.  

 

EMP and EUCIP 
The Master ‘Business and/or Information System Analyst’ is based on EUCIP concept. 
The Master is already in its second edition by the Italian Teramo University (prof.Teti); 
and by the Spanish Poly-technical University of Valencia (prof. Marcelo, coordinating 
other four Spanish Universities) in its first edition.  

On December 2005, AICA and ATI studied the opportunity to submit jointly that Master 
to EMP approval.  

In the view of their authors, the Master is clearly trailblazer in its field, due to its original 
content (never approached before), the planed development in three languages –
Italian, English, Spanish- its half e-learning nature that facilitates the teachers and 
academics interchanges between the implicated Universities.  
 
Indeed, this kind of masters is adequate to the e-skills improvement desired in Europe, 
objective headed by CEPIS. The EUCIP Master ‘Business and/or Information System 
Analyst’ already improves and can be tight-closed more to the ITC Consultancy e-skills 
capacities standardized by the CEN-ISSS workshop co-managed by CEPIS.  
 
It must be pointed out that if finally this academic-professional EUCIP-based Master is 
approved by EMP, it would be an exceptional edge of prestige for EUCIP programme 
and for CEPIS. 
 
 
WAY FORWARD 
 
To be eligible under the EMP Program, it is necessary to engage at least another 
University (or similar institution) belonging to a third country. The deadline could be 
around the end of May.  
 
Based on the strong points of the Master, AICA and ATI believe that it accomplish the 
goals of the EMP. Nevertheless, the final acceptation of the Master by the European 
Commission is highly  dependant of the leadership and support of  CEPIS, by way  of 
intelligent lobbying in Brussels.  




